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Some of our success’s from the last 12 months:



“We continue to focus on creating an equitable environment 

where everyone can grow, contribute, and advance. 

Achieving this requires that we look closely at the systems, 

decisions, and behaviours that shape opportunity. By 

challenging assumptions, strengthening transparency, and 

fostering a culture of inclusion, we ensure that every 

individual feels supported to realise their potential. Our 

commitment to pay equity remains a key part of this work, 

and by driving fairness across all areas, we unlock the 

strengths and perspectives that fuel our shared success.”



Rachel Gerring
Director, Group Lead, 

Program Management

I joined Lonza in 2019 as a Program Manager, having previous Program Management experience in Small Molecule, Medical 

Devices and Pharmaceutical Packaging, Lonza was my first role in the world of Biologics. I joined to Lonza team directly 

following maternity leave after having my second child. I feel very fortunate that Lonza have provided me with an extremely 

supportive environment which has allowed me to achieve my career progression goals whilst juggling the demands of a young 

family. During my time at Lonza I have climbed the Program Management career ladder and now hold the position of Group 

Lead, Director, Program Management. I am grateful to have been well supported by my managers during my time at Lonza, 

providing me with opportunities to grow my experience in PM and leadership, positioning me well to progress my career.

Stephanie 
Cadoux-Hudson

Head of Analytical 
Development, 

Development Services

Kelly Walker
Senior Manager, MSAT

I started at Lonza in 2018 as a Senior Scientist in the Purification Development team. Early on in my career, thanks to the 

support of my line manager, I had the opportunity to undertake an ILM-L5 Management qualification which meant that following 

the return from maternity leave in 2021, I was very quickly promoted to Group Leader and SME in the Viral Clearance team 

which was a global facing position. Through this exposure, I developed a strong understanding of Lonza as a business and was 

able to hone my skills as a leader. Over the last few years I have continued to see good growth in my career (and family, with 

the birth of another child) and have recently taken a position as Pilot DSP Lead. This move represents an opportunity to develop 

further and strengthen myself as a leader at Lonza whilst learning a new area of the business. I have been very fortunate to 

have mentors surrounding me throughout my career that have pushed me to leave my comfort zone and embrace change.

I joined Lonza 3 years ago as  of Method Development before expanding my remit into the role of Head of Analytical 

Development  last year. Throughout my time at Lonza I have felt genuinely supported to lead with ambition and authenticity. As a 

woman in a senior scientific leadership role, visible representation and equitable opportunity matter deeply to me. I have recently 

returned from a period of shared parental leave (shared 50/50 with my husband), and the support and trust I experienced before, 

during and after that time reinforced my belief that inclusion here goes beyond policy — it is embedded in our culture. Being able 

to take that time without it limiting my progression or impact speaks to the company’s commitment to fairness and shared 

responsibility in caregiving. This environment enables me to thrive professionally while also embracing important life moments, 

and I am proud to contribute to a culture where talent is recognised and developed equitably.
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Pay Quartiles

https://gender-pay-gap.service.gov.uk/?_sm_au_=iVVP4Z6frqN8Sn1Q.
https://gender-pay-gap.service.gov.uk/?_sm_au_=iVVP4Z6frqN8Sn1Q.
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