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Dear Employees, 

The Witzenmann Group is a global contact point for challenging technical engineering issues relating 

to vibration decoupling, absorption of expansion, media transport and balancing of assembly 

inaccuracies in piping systems. We are experienced development partners of our customers and 

suppliers. 

Apart from the corporate vision and corporate objective, the mission statement of the Witzenmann 

Group also includes corporate guidelines and management principles that serve as guiding principles for 

our ac-tivities. These emphasise the social and corporate responsibility of the Witzenmann Group, 

lawful conduct as well as fairness and integrity in the internal dealings with each other and in relation to 

customers, suppli-ers and other business partners, as well as in relation to competitors. Namely, the 

company as a whole but also as an individual. 

With this Compliance Guideline or Witzenmann Code of Conduct we emphasise the expectation that all 

Witzenmann employees comply with the statutory regulations, corporate guidelines and basic ethical 

principles and international standards. This Witzenmann Code of Conduct describes the essential areas 

of action and outlines the conduct we expect from our employees. Further or more specific contractual 

em-ployment provisions and agreements shall remain unaffected thereby. 

The following regulations are mandatory for all employees of the Witzenmann Group worldwide. Infringe-

ments of these regulations will not be tolerated by Witzenmann. We expect the management to "set a 

good example" and ensure that the Witzenmann Code of Conduct is understood and complied with. 

If there are situations in which you do not see any possibility of discussing specific aspects of the 

Witzenmann Code of Conduct with your direct superior, then you are entitled to speak to the next 

higher-level superior. You are also free at any time to speak to the compliance officer, managing 

director of your company or to the managing director of the Witzenmann GmbH. 

  

 

Pforzheim, 15.06.2024 

Witzenmann GmbH 

 

Dr. Andreas Kämpfe            Philip Paschen            Christine Wüst        Irene Kings 
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Responsible and Law-Abiding Conduct 

We feel a commitment to comply with the laws, corporate guidelines as well as fundamental ethical 

princi-ples and international standards applicable to our company. This also means that we expressly 

exclude any use of our products in military offensive weapons (on land, at sea and in the air). 

We will not induce third-parties to unlawful actions. Any violations of these codes of conduct shall result 

in disciplinary consequences as well as in statutory penalties. All employees of the Witzenmann Group 

accept the contents of this Compliance Guideline and receive annual training on its contents. 

 

Human Rights, Labour and Social Standards 

For the Witzenmann Group (Witzenmann GmbH and all subsidiaries of the Witzenmann Group), respect for 

people and the environment is a fundamental principle of our business policy. Therefore, we explicitly 

commit to our corporate responsibility to respect both human rights and environmental protection in our 

own business activities as well as in our global supply chains, to identify and mitigate human rights and 

environmental risks. 

Accordingly, we align our business actions with the following internationally recognized standards: 

• Universal Declaration of Human Rights of the United Nations 

• United Nations Guiding Principles on Business and Human Rights 

• UN Global Compact and its ten principles 

• OECD Guidelines for Multinational Enterprises 

• Core labor standards of the International Labour Organization (ILO) with their labor standards 

for multinational enterprises, particularly in the area of personnel and social policy  

• International Covenant on Civil and Political Rights of the UN 

• International Covenant on Economic, Social and Cultural Rights of the UN 

Furthermore, we do not tolerate discrimination or harassment. We reject child labour, including among our 

business partners. We respect the rights of workers to freedom of association and collective bargaining 

(negotiations between unions and employers regarding employment conditions). We comply with the 

respective regulations and laws regarding working hours, wages, and social benefits for our employees. 

Discrimination in personnel decisions based on ethnic origin, gender, religion, belief, disability, age, or 

sexual orientation is prohibited. 

We see the global respect for these regulations to protect human rights as the foundation of our strategy 

to uphold human and labor rights within the Witzenmann Group. A detailed description of our human rights 

strategy can be found on our homepage. 
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Environmental Protection, Safety and Health 

We are committed to the idea of sustainability and the guarantee that nature and the environment will 

be preserved for generations to come by our economic activity. Details can be found in the regularly 

published sustainability report. We pursue precautionary principles when faced with environmental 

problems. 

We create a safe and healthy working environment in accordance with the relevant national requirements 

and regulations. Each employee is responsible for the environment, occupational safety and health in his 

area of work and undertakes to observe the corresponding laws, regulations and standards as well as the 

internal guidelines on health, occupational and environmental safety.  

Conflicts of Interest 

In the Witzenmann Group we strictly draw a line between private and business interests. Even the 

appear-ance of a conflict of interest must be avoided. These includes among other things: 

• Orders to related persons (especially spouses and relatives), 

• Orders to companies where related persons work, 

• Orders to companies where related persons have an interest of more than 5%, 

• Sideline activities for competitors, 

• Sideline activities for business partners. 

If a conflict of interest should arise, the superior must be informed in order to jointly seek a solution for 

solving or minimising the conflict of interest. 

Bribery / Corruption 

Bribery/corruption is the acceptance of personal benefits or the granting of personal benefits to 

business partners or public officials if these benefits are able to influence the decision of the recipient. 

Therefore, it is strictly prohibited 

• to offer, promise or grant employees and representatives of other companies illegal 

personal benefits, 

• to allow such acts of bribery to be performed with the help of others, 

• to support such acts of bribery of others, 

• to offer, promise or grant public officials any personal benefit, 

• even to solicit, demand, be promised, or accept an unlawful personal benefit. 
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Each employee is obligated to inform the superior, compliance officer or board of management if a 

business partner or public official offers or demands a corresponding benefit. 

Money Laundering 

The aim of money laundering is to channel illegally acquired money or goods into the legal financial and 

economic system. To counteract this, any kind of disposed assets may therefore only be acquired 

legally. 

Significant cash payments require the consent of the board of management. Anonymous economic 

transactions are prohibited. Suspicious business partners and/or transactions must be reported to the 

superior, compliance officer or board of management. 

Gifts and Invitations 

Gifts and invitations may only be granted and accepted if they rank as a gesture of courtesy consistent 

with customary business practices. Gifts and invitations may not be granted and accepted if the 

influence of a business decision cannot be ruled out thereby. The equivalent value of a gift indicates 

whether a gift is inappropriate. It is defined in internal guidelines of the individual companies and should 

not be exceeded.  

Applicable national laws must be strictly observed.  

Gifts or other contributions must always be granted or accepted in a transparent manner. Donations 

must never be offered, granted, demanded or accepted. Gifts or other donations to authorities or other 

public officials must be avoided. In cases of doubt, the superior, compliance officer or board of 

management must be notified and written consent must be obtained. This also applies if it is not 

possible to discreetly reject inappropriate gifts. 

Conduct towards Competitors / Suppliers / Customers 

We comply with mandatory antitrust regulations. This includes in particular: 

• No prices, quantities and conditions may be arranged or agreed with competitors. 

• Agreements concerning market sharing are not allowed. 

• The exchange of confidential, competition-sensitive information with competitors is also 

prohibited as a rule. 

• In case of doubt, agreements on an exclusive supply or non-competition prohibitions must 

be examined. 
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Antitrust laws not only prohibit explicit, written contracts that restrict competition, but also 

corresponding verbal agreements or other informally made settlements. 

In cases of doubt, the superior, compliance officer or board of management must be informed in good 

time in order to clarify the antitrust admissibility of the corresponding agreements. 

Suppliers must be selected based on factual considerations – such as prices, quality, efficiency. Offers 

are reviewed fairly and impartially. Personal and subjective reasons are disregarded when making 

decisions. 

Tax Evasion and Subsidy Fraud 

Witzenmann commits neither tax evasion nor subsidy fraud and does not aid and abet third parties either. 

In cases of doubt, the superior and/or central finance and controlling department of the parent company 

must be notified. 

Imports and Exports 

Various national and international trade control laws restrict or prohibit the importation of goods or 

services. 

The restrictions can relate to products as well as to countries of origin and destination. These 

restrictions must be complied with during the purchase and sale of goods and services. In case of 

uncertainties, the logistics or purchasing department of the Witzenmann GmbH should be contacted. 

Protection of Material ans Intellectual Company Property 

Each employee must handle company property responsibly and protect it against loss, damage, theft, 

misuse and unauthorized use. Specific resources of the company such as photocopiers or telephones 

may be used for private purposes if no significant costs are incurred. 

 

Company property must not be used for private purposes or removed from the company premises 

without the explicit consent of the superior or department responsible. Similarly, the internal and legal 

requirements for the purchase or sale of company property must be observed. The relevant guidelines 

must be observed.  
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The commercial due diligence obligations must be observed in commercial transactions. Decisions must 

be made based on the comprehensible analyses of opportunities and risks. In the case of substantial 

business transactions, the double verification principle must be observed. Even the instructions of 

executive bodies are subject to this principle. 

The intellectual property of the company and confidential information must be protected appropriately. 

The IT Guideline, which describes the various classifications of information and how it can be 

characterised on the documents, will also assist you. Company and business secrets as well as all other 

confidential information that employees acquire in the course of fulfilling their tasks must be kept 

confidential. Such information must be suitably protected from access by third parties and unauthorized 

employees. This applies in particular to information concerning suppliers, customers, employees, 

business partners and other third parties as well as to internal company information. The obligation to 

maintain confidentiality shall remain in force even after termination of employment. 

Witzenmann takes the existing obligations of third parties to maintain confidentiality into account.  

If it is uncertain whether confidential information may be passed on, the superior must be asked.  

Data Protection as well as IT and Data Security 

Personal data may only be collected, processed and utilised according to the applicable data protection 

laws. Owing to the great importance of IT systems and the increasing threat to IT systems caused by 

virus 

attacks, sabotage, hackers and economic crime, all employees as IT users are required to act in a  

consistently safety-conscious manner. Every employee must comply with the IT security guidelines. 

Violations against the Witzenmann Compliance Guideline / Whistleblowing 

The Witzenmann Code of Conduct provides a binding guideline for responsible and correct behaviour. 

Where necessary, it is substantiated and supplemented by topic-specific and country-specific 

regulations and training courses. All employees and executives have the personal responsibility to know 

and understand the Code of Conduct as well as the additional Witzenmann guidelines necessary for their 

work. Any executives and employees that violate legal provisions, internal regulations or the Witzenmann 

Code of Conduct must expect disciplinary measures and possibly legal consequences. 

In case of questions or suggestions regarding the Code of Conduct or uncertainties regarding its 

application and interpretation, the employees should contact the direct superior, next higher superior, 
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responsible department or compliance officer in order to seek clarification. In the case of complaints or 

notices regarding violations of the Code of Conduct, the direct superior must be consulted. If there are 

situations, in which you do not see any possibility of discussing specific aspects of the Witzenmann Code 

of Conduct with your direct superior, then you are entitled to speak to the next higher-level superior. You 

are also free at any time to speak to the compliance officer, managing director of your company or to the 

managing director of the Witzenmann GmbH. It is also possible for third parties to submit a message via 

the email address compliance@witzenmann.com. 

Complaints or reports of a potential violation of the Code of Conduct can also be submitted anonymously 

and/or confidentially through our Witzenmann Whistleblowing System. Additionally, there is the option to 

make a telephone report to our external trusted representative Mr. Christian Brenner at 0711-16445-430, 

who will ensure anonymized disclosure upon request. 

Furthermore, other affected parties have the option to submit a complaint through our Witzenmann 

Complaints Office. The link to this can also be found on the Witzenmann website. 

All information in the context of a whistleblowing/complaint will be treated confidentially. Employees 

who report any possible violation of the Code of Conduct in good faith do not have to fear any negative 

consequences.  

Regular Review and Currency 

The Witzenmann Code of Conduct is reviewed for accuracy, currency, and completeness at least every 

three years and adjusted if necessary. The Vice President of Legal & Compliance is responsible for this. 

 

 

The Witzenmann Group Executive Management 

mailto:compliance@witzenmann.com
https://app.whistle-report.com/report/45f19f5d-9c9c-42dd-baf3-9d6f64030cf3
https://app.whistle-report.com/report/a9c5afb0-e397-49cf-8432-9e165caf40ba
https://app.whistle-report.com/report/a9c5afb0-e397-49cf-8432-9e165caf40ba

