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55%
is the average percentage of 
workers reporting they do not 
have enough time self-study 2

29%
of workers find learning  
content uninspiring 1

49%
of employees prefer to learn at 
the point of need 3

Disengaged employees
result in dysfunctional work 
relationships, lower productivity, 
unwillingness to go beyond job 
description and higher staff turnover 4

69%
responded “yes” to “Is employee 
engagement a problem in your 
organization?” 4

267% increase
in procedure use due to field 
acceptance, adoption and worker 
engagement from Octave Tempo 
Operating Procedures (formerly 
AcceleratorKMS) implementation 5

1 Bridging the divide - towards maturity
2 The consumer learner at work - toward maturity

3 2018 workplace learning report - LinkedIn
4 Control, opportunity & leadership “A Study of Employee Engagement in the Canadian Workplace” - Psychometrics

5 Select client study on implementation of Octave Tempo Operating Procedures

https://octave.com

